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PERSON SPECIFICATION  
Job Title: Lay Worker 
Church/Circuit: Preston Ribble Methodist Circuit 
	
	Essential
	Desirable
	Method of Assessment

	Education & Training

	Educated to GCSE or Entry Level 2 or above in English
	· 
	
	Q/A

	Educated to GCSE or Entry Level 2 in Mathematics
	
	· 
	Q/A

	Recognised qualification in children / youth, or community work or equivalent 
	
	· 
	Q/A

	Training or qualification in Basic Food Hygiene or Health & Safety 
	
	· 
	Q/A

	Proven Ability

	Experience working with children, young people and families in a paid or voluntary capacity
	· 
	
	A/I

	Ability to lead groups involving children and young people
	· 
	
	A/I

	Ability to plan and deliver activities, including the development of resources, for children, young people and families 
	· 
	
	A/I

	Ability to deliver training to a range of audiences 
	· 
	
	

	Collaborative teamwork with people from a variety of backgrounds/professions
	· 
	
	

	Able to network and develop links with a range of partners and community groups
	· 
	
	

	Experience in managing volunteers including safe recruitment, training and support
	
	· 
	A/I

	Experience of supporting wellbeing and sign-posting appropriately
	
	· 
	A/I

	Ability to conduct pastoral care with sensitivity and a listening ear, and with confidentiality and safeguarding in mind
	· 
	
	A/I

	Ability to adapt to changing priorities and circumstances
	· 
	
	A/I

	Event planning and management
	
	✓
	

	Special Knowledge & Skills

	Sound theological knowledge and background 
	· 
	
	A/I

	Experience or aptitude in contributing to and leading worship
	
	✓
	A/I

	Prior accreditation as a Worship Leader or equivalent, especially ‘All Age’ aspects
	
	✓
	A/I

	Organisational skills and an ability to manage own time
	· 
	
	

	Excellent communication skills, both in verbal and written formats, including the preparation and presenting of reports 
	· 
	
	A/I

	ICT skills, including social media platforms
	· 
	
	A/I

	Strong interpersonal skills, with an ability to relate effectively to a wide range of people
	· 
	
	A/I

	An awareness of the needs and issues affecting families today and 
	· 
	
	

	Able to motivate self and others, including children and young people 
	· 
	
	A/I

	Able to positively contribute to the wider staff team, bringing a ‘can do’ attitude, and lead meetings where required
	· 
	
	

	Knowledge of safeguarding and child protection procedures
	
	· 
	A/I

	Any Other Requirements

	There is a Genuine Occupational Requirement that the post holder is a Christian and is happy to participate in our Methodist context
	· 
	
	A/I

	An understanding of the Methodist Church faith, ethos and governance
	✓
	
	A/I

	Ability to travel around the Circuit as required 
	· 
	
	A/I


Method of Assessment: A – Application Form, I – Interview, Q – proof of qualification (certificates or transcripts)

(We reserve the right to assess any other aspects of the role in a format not previously described)
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