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Job Description

	

	Job Title:
	Lay Worker

	Salary:
	£26,027
	Hours per week:
	35hrs

	Location:
	
	Circuit:
	Preston Ribble Methodist Circuit

	Responsible to:
	Superintendent Minister, who will delegate line management responsibility to member of wider Circuit Team
	Responsible for: None anticipated at this stage
	 



	Job Purpose and Objectives

	The postholder will play a key role in the provision of pastoral care across the Circuit and the wider engagement of our local communities. This includes the co-ordination and delivery of inclusive, safe and welcoming faith-based activities for children, young people and their families.



	Key Responsibilities 

	Co-ordinating our work with Children, Young People and Families
· Working with staff and volunteers to co-ordinate the development of an overarching Circuit approach to working with children, young people and their families. 
· Working with staff and volunteers to design, develop and share resources for the delivery of activities to children and young people (Pre-school – Key Stage 4) that can be used by churches across the Circuit.  This will include Sunday Clubs, Messy Church and other groups such as Youth Clubs and Toddler groups.
· Delivering training and support to volunteers and staff involved in the use of the resources provided. 
· Liaising with other providers of services to children and young people across the Circuit, including the Uniformed Organisations. 
Practical support to the delivery of our wok with Children and Young People
· Supporting churches, staff and volunteers to set up and deliver activities as required in line with the overall approach agreed above.
· Supporting with the recruitment of volunteers.
· Providing pastoral care to children, young people and their families.

Wider Lay Worker role 
· Actively participating in worship services across the Circuit by, for example:
· Leading the first part of the service before children go out to groups,
· Supporting the work of Sunday Schools across the Circuit,
· Contributing to the planning and leading of local arrangement services.
· Exploring and developing faith – from participation in informal discussions to providing more formal sessions as required.
· Supporting the Circuit with communication through Social Media.
· [bookmark: _Hlk167876371]In collaboration with the wider staff team, developing areas of ministry/opportunities relevant to the role-holder’s skills and interests, considering the limitations of time and resources within the Circuit and, with the agreement of the line manager, prioritising accordingly.
· Attending staff team meetings, relevant committees and Special Interest Groups.
· Providing and presenting written reports as required to Church Councils and Circuit Meetings.
· Undertaking further duties and responsibilities identified by the Circuit Leadership Team that are deemed to be within the role holder’s capabilities, level of responsibility and within the available time.


	



	Terms and Conditions 

	Terms of appointment: Permanent
The salary will be: £26,027
[bookmark: _Hlk138255873]Normal working pattern: Full time (35hrs). The working pattern can be tailored to the postholder with the agreement of the line manager, but will require a degree of flexibility and will include regular involvement in Sunday Services and evening activities as well as occasional weekends away (e.g. 3Generate). 
All reasonable expenses will be reimbursed and a small allowance allocated for on-going training relevant to the role. This could potentially include theological education, pastoral care courses, and practical ministry training. 
Ability to travel around Circuit required.
There is a contributory pension scheme to which eligible lay employees will be auto-enrolled. Lay employees who do not meet the auto-enrolment criteria are eligible to join the scheme subject to certain provisions.
28 days annual leave entitlement per year, including public holidays.
Appointment will be subject to a satisfactory Enhanced  Disclosure & Barring Service (DBS) disclosure and completion of mandatory Safeguarding Training at the appropriate level.
Appointment will be subject to satisfactory references.
Appointment will be subject to the satisfactory completion of a six month probationary period.
A job share would be considered.
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